
vè;kns'k la[;k 13 
 

f”k{kdksa vkSj vU; vdknfed deZpkfj;ksa ds fy, lsok vkSj vkpkj lafgrk ds fu;e vkSj “krsZa 

1. fo”ofo|ky; ds f”k{kdksa ls rkRi;Z izksQsljksa] ,lksfl,V izksQsljksa ;k vflLVasV izksQsljksa vkSj vU; yksxksa ls gS ftUgsa 

fo”ofo|ky; esa ;k fo”ofo|ky; }kjk iksf’kr fdlh Hkh dkWyst ;k laLFkk esa vuqns”k iznku djus ;k “kks/kijd dk;ksZa esa lsok 

iznku djus ds fy, fu;qDr fd;k tkrk gS vkSj tks v/;kns”kksa ds }kjk f”k{kdksa ds :i esa euksuhr fd;s tkrs gSaA 

2. fo”ofo|ky; dk ,d f”k{kd] fo”ofo|ky; dk iw.kZdkfyd osruHkksxh deZpkjh gksxk vkSj viuk iwjk le; og fo”ofo|ky; dh 

lsok esa yxk,xk@yxk,xh vkSj vius LFkku ij fdlh lEekfur]vH;kxr] va”kdkfyd vkSj rnFkZ f”k{kdksa dks “kkfey ugha 

djsxk@djsxhA 

¼d½ dk;Z ifj’kn~ dh vuqefr ds fcuk fo”ofo|ky; dk dksbZ Hkh f”k{kd izR;{k ;k vizR;{k :i ls osru ;k ekuns; ls tqM+s] vU; 

fdlh O;olk; ;k O;kikj esa ;k futh V~;w”ku esa ;k vU; fdlh Hkh dk;Z esa layXu ugha gksxk@gksxhA 

¼[k½ vkxs lwP; gS fd dqyifr dh vkKk ls] f”k{kdksa dks fo”ofo|ky; dh ijh{kk ls lacaf/kr] ;k “kS{kf.kd laLFkk] yksd lsok vk;ksx] 

vU; lkfgfR;d dk;Z] izdk”ku jsfM;ks@Vsyhfotu okrkZ] foLrr̀ O;k[;ku ;k] vU; vdknfed dk;Z] djus dh vuqefr gksxhA 

¼x½ vkxs dgk x;k gS fd f”k{kdksa dks fo”ofo|ky; vuqnku vk;ksx ds fn”kk funsZ”kksa ds vuqlkj vuqla/kku] izdk”ku] ijke”kZ vkSj 

izca/ku] dk;Zdkjh fodkl dk;ZØeksa esa lfØ; :i ls lgHkkxh gksus ds fy,] fo”ofo|ky; ds iwoZ vuqeksnu ls] izksRlkfgr fd;k 

tk,xkA 

drZO;ksa ds izdkj& 

3. laidZ ?kaVh dh vof/k esa f”k{kdksa ds dke dk cks>] ifjlj esa mifLFkfr vkSj f”k{k.k] “kks/k] ijh{kk] ewY;kadu] ikB~;Øe fodkl] 

,oa v/;;u dh rS;kjh ls lacaf/kr xfrfof/k;k¡ fo”ofo|ky; vuqnku vk;ksx }kjk fu/kkZfjr ekunaMksa ds vuqlkj gksxhA 

4. ”kS{kf.kd laxBukas] fu/kkZfjr v/;;uksa ds ikB~;Øe vkSj izHkkoh f”k{k.k ls tqM+s vU; dk;Z tSls fodkl] ikB~;p;kZ vkSj ikB~;Øe] 

iz;ksx”kkyk vSkj {ks=h; dk;Z] V~;wVksfj;y Nk=ksa dh ijh{kk vkSj ewY;kadu ls lacaf/kr dk;Z] d{kk esa vuq”kklu dk j[k j[kko 

Nk=ksa ds dY;k.k ls lacaf/kr dk;Z bR;kfn f”k{kdksa ds izkFkfed drZO; gksaxsA 

5. v/;;u ds fu;ksftr ikB~;Øeksa ds f”k{k.k ds vfrfjDr f”k{kdksa ls mEehn dh tkrh gS fd os “kks/k izdk”ku] fodkl] vdknfed 

laLdf̀r vkfn dks c<+kok nsus esa vR;Ur lPps eu ls vkSj mRlqdrk ls loZJs’B ckSf)d ijaijkvksa esa lfØ; :i ls lgHkkfxrk 

djsxsA 

6. f”k{kd fo”ofo|ky; ds foHkkx] ¼cksMZ vkWQ LVMht½ Ldwy cksMZ] “kS{kf.kd ifj’kn vkSj dk;Z ifj’kn~ ds fu.kZ; ekuus dks ck/; 

gksaxs vkSj os lacaf/kr foHkkx ds foHkkxk/;{k vkSj ladk;k/;{k ds lkekU; fn”kk] funsZ”ku vkSj i;Zos{k.k ds vUrxZr dk;Z djsaxsA 

7. izR;sd f”k{kd] le;&le; ij cuus okys] vf/kfu;e ds i=ksa vkSj v/;kns”kksa ds vuqlkj fo”ofo|ky; dh vfuok;Z xfrfof/k;ksa 

esa Hkkx ysxk vkSj vius drZO;ksa dk ikyu djsxkA  gj f”k{kd fo”ofo|ky; dh ,slh xfrfof/k;ksa esa Hkkx ysxk vkSj 

fo”ofo|ky; esa bl rjg ds drZO;ksa dk ikyu djsxk] tSlk fd vf/kfu;e] i= vkSj v/;kns”kksa ds vuqlkj] tks le;&le; ij 

curs gSa] mlds fy, vko”;d gksxkA 

8. izR;sd f”k{kd fo”ofo|ky; esa ,d f”k{kd ds :i esa fu;qDr gksxk vkSj fdlh fo”ks’k Ldwy@foHkkx@dsUnz esa mldh orZeku 

fu;qfDr fo”ofo|ky; dh orZeku t:jr vkSj vko”;drk ds vuqlkj gksxhA fo”ofo|ky; vius Ldwyksa@foHkkxksa vkSj dsUnzksa dks 

cnyrh t:jrksa] vko”;drkvksa vkSj ifjfLFkfr;ksa ds vk/kkj ij LFkkfir djus] jÌ djus] iqu% la;ksftr djus vkSj iquukZfer 

djus dk vf/kdkj j[ksxk vkSj fo”ofo|ky; ds loksZÙke fgr ds vuqlkj] fdlh Hkh le; f”k{kdksa dh fu;qfDr] fu;qfDr dk LFkku 

cny nsxkA 
 

ifjoh{kk ¼ij[k vof/k½ 
 9. f”k{kdksa dks vkerkSj ij ckjg eghusa dh vof/k ds fy, ifjoh{kk ¼ij[k vof/k½ ij fu;qDr fd;k tk,xk] ysfdu fdlh Hkh fLFkfr 

esa ifjoh{kk dh dqy vof/k 24 eghusa ls vf/kd ugha gksxhA vf/kfu;e 19 ds vUrxZr vkus okyh “krksZa ds vuqlkj dk;Z ifj’kn~ 

}kjk fu;qDr f”k{kdksa ij ifjoh{kk dh “krsZa ykxw ugha gksxhA 
 



lR;kiu ¼iqf’Vdj.k½ 

10. ;g dqylfpo dk nkf;Ro gksxk fd og f”k{kd ds ifjoh{kk ¼ij[k vof/k½ ds lR;kiu i= dk dkxt] dk;Z ifj’kn~ ds le{k 

izLrqr djsa] ifjoh{kk dh vof/k lekIr gksus ds 40 fnu igysA 

11. dk;Z ifj’kn~ ds ikl ;g vf/kdkj gksxk fd og f”k{kd dh fu;qfDr lqfuf”pr djsxk ;k mls lqfuf”pr ugha djsxk ;k mlds 

ifjoh{kk dh vof/k dks c<+k;sxk] ysfdu ifjoh{kk dh vof/k fdlh Hkh fLFkfr esa 24 eghusa ls T;knk ugha gks ldrhA vkxs lwP; 

gS fd f”k{kd dh fu;qfDr dk lR;kiu u djus dk fu.kZ; dk;Z ifj’kn~ ds mifLFkr lnL;ksa vkSj oksfVax djus okys lnL;ksa ds 

nks frgkbZ cgqer ls ikfjr djkuk gksxkA 

12. ;fn dk;Z ifj’kn~ us ,d f”k{kd dh fu;qfDr dks] mldh ifjoh{kk ds 24 eghus dh vof/k lekIr gksus ds igys] ;k ifjoh{kk dh 

foLrkfjr vof/k ds var ls igys] ;k tks Hkh ekeyk gks lR;kfir ugha djus dk QSlyk fd;k gSa] rks ml f”k{kd dks bldh 

fyf[kr lwpuk rRdky izHkko ls ml vof/k dh lekfIr ds 30 fnu ds Hkhrj nh tk,xhA 

osru of̀) 

13. izR;sd f”k{kd ds osru esa òf) fu;eksa ds vuqlkj gksxh] tc rd fd dk;Z ifj’kn~ ds fu.kZ; }kjk bls jksdk ;k LFkkfir u fd;k 

tk,A ,d f”k{kd ftldh osru òf) dks LFkfxr ;k jksdus dk izLrko j[kk x;k gS mls viuh ckrsa fyf[kr :i esa j[kus dk 

volj fn;k tk,xkA 

dfj;j ,MokalesUV }kjk inksUufr 

14. fo”ofo|ky; ds vflLVsaV izksQsljksas@,lksfl,V izksQsljksa@izksQsljksa dh inksUufr] dfj;j ,MokalesUV ds ek/;e ls fo”ofo|ky; 

vuqnku vk;ksx }kjk fu/kkZfjr izpfyr vkSj le;&le; ij la”kksf/kr ekudkas@vf/kfu;eksa ds }kjk vuqnsf”kr gksxhA 

lsokfuof̀Ùk dh mez 

15. vf/kfu;e 25 ds izko/kku ds vUrxZr fo”ofo|ky; esa LFkk;h in ij p;fur f”k{kd rc rd viuh lsok tkjh j[ksxk tc rd 

Hkkjr ljdkj vkSj fo”ofo|ky; vuqnku vk;ksx }kjk le;&le; ij fu/kkZfjr lsokfuòfÙk dh mez izkIr u dj ysA 

¼d½ ijUrq ;fn fdlh f”k{kd dh lsokfuòfÙk dh le; lhek “kS{kf.kd l= ds nkSjku gh lekIr gks tkrh gS rks] bl ckr dks /;ku esa 

j[kdj fd ,d foHkkx@dsUnz dk f”k{k.k dk;Z ckf/kr u gks] dk;Z ifj’kn~] dqyifr dh laLrqfr ls] ml f”k{kd dks “kS{kf.kd l= 

ds var rd dh fdlh Hkh vof/k rd ds fy, iqufuZ;qDr dj ldrk gSA 

¼[k½ ijUrq fo”ks’k ekeyksa esa ,d f”k{kd ds lsokfuòfÙk gks tkus ij fo”ofo|ky; vuqnku vk;ksx }kjk le;&le; ij bl laca/k esa 

tkjh fd, x;s fu;eksa ds vk/kkj ij iqu% mls lafonk ij iqupZ;fur fd;k tk,xkA 
 

O;kogkfjd vkpkj lafgrk 

16. izR;sd f”k{kd fo”ofo|ky; }kjk le;&le; ij cuk;s x;s vf/kfu;eksa dkuwuksa@v/;kns”kksa] fu;eksa vkSj fofu;eksa vkSj vkpkj 

lafgrk dks ekuus dks ck/; gksxkA 

¼d½ vkxs lwP; gS fd ,d f”k{kd dh fu;qfDr ds i”pkr mlds lsok fu;eksa vkSj “krksZa esa mlds inuke] osrueku] osru òf)] 

Hkfo’;fuf/k] lsokfuòfÙk ykHk] lsokfuòfÙk dh vk;q] ifjoh{kk dh lekfIr] vodk”k] vodk”k dk osru vkSj lsokfuòfÙk esa dksbZ 

cnyko ugha fd;k tk,xk rkfd ml ij bldk izfrdwy izHkko u iM+sA 

17. fo”ofo|ky; dk izR;sd f”k{kd fo”ofo|ky; }kjk le;&le; ij cuk;h x;h vkpkj lafgrk dk ikyu djsxkA tgk¡ rd 

lkekU; fu;eksa dk laca/k gS rks fuEufyf[kr xyfr;k¡@,d fo”ofo|ky; ds f”k{kd ds fy, laxfBr dnkpkj ds :i esa vk,axhA 

¼d½ dqyifr }kjk] Ldwy cksMZ }kjk] ladk;k/;{k }kjk] dksbZ cksMZ vkWQ LVVht }kjk ;k foHkkx }kjk lkSih xbZ ftEesnkfj;k¡ tSls 

v/;;u ds ikB~;Øeksa dks i<+kuk] “kks/k i;Zos{k.k djuk ;k vU; iz”kklfud vkSj lg ikB~;p;kZ ijd xfrfof/k;ksa dks djus ls] 

“kCnksa ;k dk;ksZa ds ek/;e ls vLohdkjA 

¼[k½ fo”ofo|ky; }kjk mls le;&le; ij lkSaih xbZ ftEesnkfj;ksa dks fuHkkusa esa xyrh djuk ;k mis{kk djuk ;k ykijokgh 

djukA 

¼x½ fo”ofo|ky; ds izkf/kdkfj;ksa] “kS{kf.kd laLFkkvksa ;k inkf/kdkfj;ksa ds fu.kZ; dks ekuus ls vLohdkj djukA 



¼?k½ O;fDrxr vkSj is”ksxr uSfrdrk ds mPpre ekudksa dk ikyu u djuk] “kCnksa ds izpfyr vFkksZa] O;k[;kvksa vkSj vfHkO;fDr ds 

varxZr fdlh rjg dh lkfgR;d pksjh esa “kkfey gksukA 

¼³½ fuEu xfrfof/k;ksa esa izR;{k ;k vizR;{k layXurk& 

(i) ifjlj ds “kkfUr vkSj lkeatL;iw.kZ lkeqnkf;d thou dks Hkax djuk vkSj vU; Nk=ksa deZpkfj;ksa vkSj ckgjh yksxksa dks] Nk=ksa 

lgdfeZ;ksa iz”kklu rFkk ifjlj ds f[kykQ mdlkus esa lgHkkfxrk djukA 

(ii) ifjlj esa lkaiznkf;drk ?k̀.kk vkSj fgalk QSykuk rFkk tkfr] iaFk] /keZ] tkfr ;k fyax ij viekutud fVIi.kh djukA 

(iii) ,sls dkeksa vkSj xfrfof/k;ksa esa layXurk tks fo”ofo|ky; ds fgrksa ls Vdjkrk gksA 

¼p½ bu v/;kns”kksa esa fufgr dksbZ Hkh ckrsa] vius Hkk’k.k vkSj ys[ku esa lkoZtfud eap ij ;k lsfeukjksa] lEesyuksa] dk;Z”kkykvksa esa 

fl)karksa ds fo’k; esa vius vyx er O;Dr djus ds f”k{kd ds vf/kdkj esa gLr{ksi ugha djsxhA 

R;kxi= 

18. ,d f”k{kd fdlh Hkh le; fo”ofo|ky; dks fyf[kr :i esa lwpuk nsdj ;k fo”ofo|ky; dks rhu eghus dk osru nsdj 

fo”ofo|ky; ds lkFk viuk vuqca/k lekIr dj ldrk gSA 

19. lwpuk dh vof/k] ifjoh{kkFkhZ] lafonkRed] vLFkk;h vkSj rnFkZ f”k{kdksa ds laca/k esa ;k muds osru ds laca/k esa ,d eghus dh 

gksxhA 

20. vkxs crk;k x;k gS fd] dk;Z ifj’kn~ vius foosd ij bl lwpuk dh vfuok;Zrk dks NksM+ ldrh gSA 
 

fyf[kr vuqca/k 

21. dsUnzh; fo”ofo|ky; vf/kfu;e 2009 dh vf/knsf”kr /kkjk 33 ¼1½ ds vUrxZr] fo”ofo|ky; izR;sd ds lkFk ,d fyf[kr vuqca/k 

djsxk ftldk izk:i bl v/;kns”k layXud 1 esa fn;k x;k gSa vkSj ftlesa le;&le; ij lq/kkj gksrs jgrs gSaA 

“kS{kf.kd fnol] dk;ZHkkj vkSj vodk”k ds fu;e 

22. “kS{kf.kd fnuksa] dk;ZHkkjksa vkSj vodk”k ls lacaf/kr fu;e vkSj “krsZ] le;&le; ij fo”ofo|ky; vuqnku vk;ksx }kjk fu/kkZfjr 

gksxhA 

iqufuZ;qDr isa”ku Hkksfx;ksa ds osru dk fu/kkZj.k& 

23. Hkkjr ljdkj }kjk le;&le; ij fu/kkZfjr fu;eksa ds vuqlkjA 

f”k{kdksa dk ofj’Brk Øe& 

24. ;g dqylfpo dk nkf;Ro gksxk fd og izR;sd Js.kh ds deZpkfj;ksa dk ftu ij bl v/;kns”k dh “krsZ ykxw gksrh gSa] ,d iw.kZ 

vkSj rkRdkfyd ofj’Brk Øe dh lwph bl v/;kns”k ds izko/kkuksa ds vuq:i rS;kj djs vkSj mls O;ofLFkr djsaA 

25. f”k{kdksa dk ofj’Brk Øe fo”ofo|ky; vuqnku vk;ksx }kjk fu/kkZfjr ekudksa ds vuqlkj fu/kkZfjr gksxkA f”k{kdksa dk ofj’Brk 

Øe fu/kkZfjr djrs le; fuEufyf[kr fl)karksa dks /;ku esa j[kk tk,xkA 

¼d½ gj oxZ esa ofj’Brk Øe dk fu/kkZj.k O;fDr ds ml oxZ esa fu;qfDr ds fnu ls nh tkus okyh vuojr lsok ds vk/kkj ij gksxkA 

¼[k½ ;fn p;u lfefr }kjk fo”ofo|ky; dk dksbZ f”k{kd ,d leku in ds fy, fdlh nwljs foHkkx@dsUnz] ;k fo”ofo|ky; ds 

fdlh Ldwy esa fu;qDr fd;k tkrk gS@tkrh gSa rks mldk ofj’Brk Øe fo”ofo|ky; esa leku in ij mldh LFkk;h fu;qfDr 

ds fnu ls x.kuk ds vk/kkj ij gksxkA 

¼x½ ;fn p;u lfefr }kjk ,d gh fnu esa nks ;k nks ls vf/kd f”k{kdksa dks p;fur fd;k tkrk gSa rks p;u lfefr ds ikl ;g 

fo”ks’kkf/kdkj gksxk fd og p;fur vH;fFkZa;ksa dh esfjV ds vk/kkj ij mudk ofj’Brk Øe fu/kkZfjr djsa vkSj ;gh vk/kkj lsok esa 

mudk ofj’Brk Øe fu/kkZfjr djus esa Hkh iz;qDr gksxkA 

¼?k½ fu;qDr@inksUur f”k{kdksa ds ofj’Brk Øe dk fu/kkZj.k dfj;j ,MokalesaV ;kstuk ds vUrxZr rFkk fo”ofo|ky; vuqnku vk;ksx 

}kjk bl laca/k esa fu/kkZfjr fn”kk funsZ”kksa@fu;eksa@vkSj ekudksa ds vuqlkj gksxkA ;fn dfj;j ,MokalesaV Ldhe ds vUrxZr 

fdlh f”k{kd dks nwljs mPp xzsM@in esa izksUur fd;k tkrk gS rks ml mPp xzsM@in esa mudk ofj’Brk Øe muds bl vxys 

xzsM@in esa izksUufr ds fy, ik=rk dh frfFk lsa ekuk tk,xkA ;fn ,d f”k{kd vH;FkhZ izksUufr ls badkj dj nsrk gS rks mldk 

ofj’Brk Øe mudh vxyh ;ksX;rk ds frfFk ls ekuk tk,xkA 



¼³½ ;fn fdlh fo”ks’k xzsM ;k in ij nks ;k nks ls vf/kd O;fDr leku le; ls dk;Zjr gaS vkSj fdlh O;fDr dh ofj’Brk ;fn 

lansg ds ?ksjs esa gS ;k iz”ukafdr gS rks dqylfpo fdlh O;fDr ds ijke”kZ ij ;k viuh rjQ ls izLrko ds vk/kkj ij bl fo’k; 

dks dk;Z ifj’kn~ dks lkSai ldrk gSA dk;Z ifj’kn~ dk fu.kZ; vafre vkSj loZekU; gksxkA 

¼p½ ladk;k/;{kksa] foHkkxk/;{kksa] v/;iu dsUnz ds funs”kdksa vkSj fo”ofo|ky; }kjk iksf’kr iz/kkuk/;kidksa ds e/; ofj’Brk Øe dk 

fu/kkZj.k] muds bu inksa ij fu;qfDr dh frfFk ds vk/kkj ij fu/kkZfjr gksxkA 

vLFkk;h f”k{kdksa dh fu;qfDr;k¡& 

26. vLFkk;h f”k{kdksa dh fu;qfDr] LFkk;h f”k{kdksa ds vodk”k xzg.k djus ds dkj.k fjDr gq, inksa ij gksaxh vkSj fuEufyf[kr fu;eksa 

}kjk fu/kkZfjr gksaxhA 

¼d½ vflLVsaV izksQsljksa@,lksfl,V izksQsljksa@izksQsljksa ds vodk”k xzg.k djus ds dkj.k fjDr lhVsa vflLVsaV izksQsljksa ds laoxZ esa 

Hkjh tk,axhA 

¼[k½ vf/kfu;e 18 ¼6½ esa fu/kkZfjr izfØ;k ds vuqlkj p;u lfefr ds ijke”kZ ls vLFkk;h f”k{kdksa dh fu;qfDr dh tk,xhA 

¼x½ vLFkk;h f”k{kd] LFkk;h f”k{kdksa ds Lohd`r vodk”k dh vof/k rd lsok esa jgsaxsA fdlh Hkh fLFkfr esa vLFkk;h :i ls fu;qDr 

O;fDr p;u lfefr dh laLrqfr ds fcuk viuh vLFkk;h vof/k ds lekIr gks tkus ds ckn] lsok esa ugha cuk jgsxk ;k fdlh 

vU; in@inksa esa mls lek;ksftr ugha fd;k tk,xkA 

¼?k½ ,d vLFkk;h f”k{kd ftls vodk”k ds nkSjku dksbZ ljdkjh dke djus ls euk fd;k x;k gks] og ml vof/k esa vftZr dh tkus 

okyh viuh miyfC/k;ksa ds lerqY; Hkqxrku dk vf/kdkjh gksxk] vkSj mldh fu;qfDr vodk”k ds var rd tkjh j[kh tk,xhA 

vkxs dgk x;k gS fd mlus ml “kS{kf.kd l= esa U;wure 180 fnuksa rd dke fd;k gks vkSj ml “kS{kf.kd o’kZ ds vafre fnu 

rd vius in ij fu;qDr jgk gksA ysfdu “krZ ;g gS fd bl vof/k esa og f”k{kd dgh vkSj ikfjJfed ij fu;qDr u gqvk gksA 

¼³½ vLFkk;h :i ls fu;qDr O;fDr Hkfo’; esa fo”ofo|ky; dh fu;qfDr;ksa es izkFkfedrk ;k f”k{kdksa dh fu;qfDr esa ofj’Brk] ;k 

LFkk;h fu;qfDr tSls vf/kdkjksa dh ek¡x ugha djsxkA 

f”k{kdksa dh iqufuZ;qfDr& 

27. dk;Z ifj’kn~] fo”ofo|ky; ds fgr esa] fo”ofo|ky; ls lsokfuòr] Kku vkSj vf/kxe ds {ks= esa i;kZIr ;ksxnku nsus okys fdlh 

Hkh f”k{kd dks] fuEufyf[kr izfØ;k ds vUrxZr iqufuZ;qDr dj ldrk gSA 

¼d½ fo”ofo|ky; dk ,slk f”k{kd tks isa”ku ij lsokfuòÙk gks jgk gS] viuh iqufuZ;qfDr dh bPNk] mfpr ek/;e ls viuh 

lsokfuòfÙk dh vof/k ls 6 eghus igys dqyifr dks crk ldrk gS& 

¼[k½ lacaf/kr foHkkx@laLFkk ds foHkkxk/;{k vkSj ladk;k/;{k viuh laLrqfr ds lkFk bls dqyifr dks vxzlkfjr djsaxsA 

¼?k½ ;fn fdlh foHkkx dk foHkkxk/;{k iqufuZ;qfDr dk bPNqd gS rks lacaf/kr foHkkx dk ladk;k/;{k viuh fVIi.kh ds lkFk mldk 

vkosnu i= dqyifr dks vxzlkfjr djsxkA 

¼³½ ;fn fdlh foHkkx dk ladk;k/;{k Lo;a iqufuZ;qDr gksus dh bPNk j[krk gS rks og viuk vkosnu i= dqyifr dks Lo;a 

nsxk@nsxhA 

¼p½ iqufuZ;qfDr dk vkosnu i= fuEufuyf[kr izdkj dk gksxk& 

(i) lsokfuòÙk gksus okys f”k{kd dk iwjk thouòÙk] ftlesa izeq[k :i ls vfUre ik¡p o’kksZa dh mldh vdknfed vkSj vU; 

miyfC/k;ksa dk ys[kk tks[kk] f”k{k.k vkSj “kks/k vuqHko lacaf/kr lEesyuksa dk;Z”kkykvksa@ lsfeukjksa@ifjloknksa izdk”kuksa@ifjp;ksa 

dk foLr̀r C;kSjk lfEefyr gksuk pkfg,A 

(ii) ekU;rk izkIr LokLF; dsUnz@vLirky ls LokLF; izek.k i=A ¼fo”ofo|ky; LokLF; izek.k i= dks fo”ofo|ky; ds LokLF; 

vf/kdkjh ls lR;kfir djkus dk vf/kdkj j[ksxk½ 

¼N½ iqufuZ;qfDr dh bPNk j[kus okys f”k{kd dk vkosnu i= izLrko vkSj ck;ksMkVk iqufuZ;qfDr ds fy, izkIr gks tkus ij] dqyifr] 

lacaf/kr fo’k; ds foHkkxk/;{k ls ;k mlh fo’k; ds vU; fdlh fo”ks’kK ls ijke”kZ djds] ml f”k{kd dh iqufuZ;qfDr ds laca/k esa 

vius fopkj dk izLrko dk;Z ifj’kn~ ds lkeus fopkj ds fy, j[ksxkA 

¼t½ dksbZ Hkh f”k{kd iqufuZ;qfDr gksus dks viuk vf/kdkj ugha ekusxkA 



¼>½ fo”ofo|ky; ds f”k{kd dh iqufuZ;qfDr dsUnzh; fo”ofo|ky;ksa ds fy,] fo”ofo|ky; vuqnku vk;ksx }kjk fu/kkZfjr lexz le; 

lhek ds varxZr gksxh blesa foLrkj dk dksbZ izko/kku ugha gksxkA 

¼¥½ iqufuZ;qfDr dks ,d LoLFk vLFkk;h fu;qfDr ekuh tk,xkA 

¼V½ dk;Z ifj’kn~ Lofoosd ds vk/kkj ij ,d uo&fu;qDr f”k{kd dh lsok mls ,d eghus dh fyf[kr lwpuk nsdj lekIr dj 

ldrk gSA 

¼B½ ,d iqufuZ;qDr f”k{kd foHkkxk/;{k ;k ladk;k/;{k ugha cu ldrk uk gh og fo”ofo|ky; dk izkf/kdkjh gksxk vkSj uk mls 

dksbZ iz”kklfud ftEesnkfj;k¡ nh tk,xhA 

¼M½ osru vkSj vU; lqfo/kk,¡] fo”ofo|ky; ds f”k{kd dks fo”ofo|ky; }kjk le;&le; ij fu/kkZfjr fd, x;s fu;eksa ds vuqlkj 

gksxhA 
 

vuqyXud & A 

f”k{kdksa vkSj vdknfed deZpkfj;ksa }kjk gLrk{kfjr gksus okyk vuqca/k izi= 

[dsanzh; fo”ofo|ky; vf/kfu;e 2009 dh /kkjk 22¼3½ varxZr] 
fyf[kr fu;qfDr vuqca/k 

 

fo”ofo|ky; ds izR;sd f”k{kd ,oa vdknfed LVkQ ds izR;sd lnL; dh fu;qfDr ,d fyf[kr lafonk ij gksxh] ftldk izk:i 

,rn~ }kjk fu/kkZfjr gS vkSj bl v/;kns”k esa layXu gS%  

;g vuqca/k 10 #i;s ds xSj U;kf;d LVkai i= ij Vafdr fd;k tkuk gS vkSj bldh ,d ewy izfr vkSj nks izfrfyfi izfr;k¡ 

izLrqr dh tkuh gSaA 

lsok vuqca/k 

bl lsok vuqca/k ds fu;e Hkkjrh; x.kra= ds o’kZ 20----------------- dh fnukad ----------------- dks fu’ikfnr gksrs gSaA ;g lsok vuqca/k ------

----------- iq= Jh@iq=h Jh@iRuh Jh ----------------- ftudh mezz ----------------- gS vkSj tks ----------------- dk@dh fuoklh gS] ¼ftls bl vuqca/k 

ds rgr vkxs izFke i{k dgk tk;sxk½ vkSj egkRek xk¡/kh dzsanzh; fo”ofo|ky; fcgkj ¼ftls bl vuqca/k ds rgr vkxs f}rh; i{k 

dgk tk;sxk vkSj vkxs blds fy, fo”ofo|ky; in gh lacks/ku esa dke vk;sxk½ ds chp fu’ikfnr gksrk gSA   

/kkjk 22 ¼1½ ds rgr izFke i{k -----------------ladk; varxZr ----------------- foHkkx esa ----------------- ds in ij dk;Zjr jgrs gq, vxzkafdr 

fuca/kuksa vkSj “krksZa ds rgr f}rh; i{k vFkkZr~ fo”ofo|ky; dh lsok djsxkA vc mifLFkr xokg vkSj i{k dze”k% fuEufyf[kr 

fcanqvksa ij viuh lgefr O;Dr djrs gSa &     

1- izFke i{k ftldks fo”ofo|ky; vkSj izkf/kdkjh ds v/khu le;&le; ij mlss dk;Z djuk gS] og buds vkns”k ekusxk rFkk 

dk;ZHkkj xzg.k djus dh frfFk ¼fnukad½ -------------------------ls ;gk¡ micaf/kr fu;eksa ,oa 'krksZa ds v/khu lsokjr jgsxkA 

2- izFke i{k viuk iwjk le; vkSj /;ku dq”kyrkiwoZd vkSj /;kuiwoZd vius drZO;ksa dks iwjk djus esa yxk;sxk@yxk;sxh vkSj 

fo”ofo|ky; deZpkfj;ksa ds fy, fu/kkZfjr ml vkpj.k lafgrk lesr lHkh fu;eksa dk ikyu djsxk@djsxh tks vkpj.k lafgrk 

fo”ofo|ky; dh ml “kk[kk ls lac) gks ftlds lkFk izFke i{k lac) gSA izFke i{k dks fo”ofo|ky; }kjk le;&le; ij 

iznku fd;s x;s drZO;ksa dk ikyu Hkh djuk iM+sxkA 

3- izFke i{k dk in f”k{kd@vf/kdkjh dh Js.kh dk gksxk vkSj fu;qfDr dh frfFk ls mldh izkfLFkfr--------------------------

¼foHkkx@dsUnz@dk;kZy;½ esa-------------------------¼inuke½ dh gksxh vkSj og orZEkku esa ------------------------- ¼foHkkx@dsUnz@dk;kZy;½ esa 

fu;qDr fd;k x;k gSA 

4- izFke i{k ;g le>rk gS vkSj blls lger gS fd fdlh fo”ks’k ladk;@foHkkx@dsUnz esa mldh orZeku fu;qfDr fo”ofo|ky; 

dh ekStwnk t:jrksa vkSj vko”;drkvksa ds vuq:i gSA fo”ofo|ky; vius ladk;ksasa] foHkkxksa vkSj dsanzksa dks cnyrh t:jrksa] 

vko”;drkvksa] vkSj ifjfLFkfr;ksa ds vuqlkj LFkkfir djus] jn~n djus] foyf;r djus] iquxZfBr djus vkSj iquukZfer djus dk 

vf/kdkj j[krk gSA izFke i{k bls LosPNk ls Lohdkj djsxk vkSj fo”ofo|ky; ds fdlh Hkh Ldwy@foHkkx@dsUnz esa viuh 

fu;qfDr ds fo’k; esa dksbZ vkifRr ugha djsxkA 



5- igys Hkkx ds i{k  dks bl vuqca/k ds izHkkoh gksus dh frfFk ls ----------------# ds ewy osrueku vkSj ----------------# ds xzsM is ds 

vuqlkj osru iznku fd;k tk;sxkA izFke i{k fo”ofo|ky;@ljdkj ds izHkkoh fu;ekuqlkj lkekU; ns; HkRrs dk Hkh gdnkj 

gksxkA 

6- igys Hkkx dk i{k vius vuqca/k dh vof/k ds nkSjku ml ij ykxw fu;eksa ds vuqlkj vodk'k vftZr djsxkA 

7- izFke i{k ds fy, ;fn fo”ofo|ky; lsok ds fgr esa ;k=k djuk vko”;d gks rks og fo”ofo|ky; ds vius led{k 

vf/kdkfj;ksa ds Åij ykxw ;k=k HkRrs dk vf/kdkjh gksxkA 

8- bl vuqca/k dks fdlh Hkh i{k }kjk nwljs i{k dks vf/kof"kZrk vk;q dh vof/k ds vanj rhu eghuksa dh fyf[kr vfxze uksfVl 

nsdj dHkh Hkh lekIr fd;k tk ldrk gSA vkxs lwP; gS fd ;fn rhu eghuksa dk vfxze uksfVl u fn;s tkus ij vuqca/k rksM+us 

okyk i{k nwljs i{k dks rhu eghuksa esa ftrus fnu de iM+ jgs gksa] mrus fnu dh vof/k ds osru ds lerqY; jkf”k nsxkA 

9- izFke i{k vius Åij ykxw gksus okys fu;eksa ds vuqlkj fo'ofo|ky; Hkfo’; fuf/k@isa”ku@ubZ isa”ku ;kstuk ls ykHkkfUor 

gksxkA 

10- ifjoh{kk vof/k ds nkSjku fdlh vU; laLFkku esa fu;qfDr fo’k;d izFke i{k dk dksbZ Hkh vkosnu vxszf’kr ugha fd;k tk;sxkA  

11- bl vuqca/k esa ;fn fdlh fo"k; ls lacaf/kr ekeys esa dksbZ izko/kku ugha fd;k x;k gS] rks mlds laca/k esa bl vuqca/k ds rgr 

Hkkjr ds lafo/kku ds vuqPNsn 309 ¼ch½ ,oa 313 ds v/khu cuk, x, fu;eksa ;k cuk, tkus okys fu;eksa ds izko/kkuksa dk lEeku 

fd;k tk;sxkA vkSj fo”ofo|ky; lsok ds varxZr f”k{kd@vf/kdkjh dh Js.kh esa vkus okys deZpkfj;ksa ds laca/k esa fo'ofo|ky; 

ml fof”k’V ekeys ds lanHkZ esa ftu vf/kfu;eksa ;k fu;eksa dk izko/kku djsxk os izFke i{k dh lsok ij mlh lhek rd ykxw 

gksaxs ftl lhek rd vuqPNsn 309 ¼ch½ ,oa 313 ds rgr Lohdf̀r gksxh vkSj muds ykxw gksus dh fLFkfr ds laca/k esa 

fo'ofo|ky; dk fu.kZ; vafre gksxkA  

xokgksa dss lk{; esa izFke i{k -------------------------------------------------------------------------------,oa dk;Z ifj"kn ds vkns”k ,oa funsZ”k ls] mlds fy, 

vkSj mldh vksj ls dk;Zjr dqylfpo--------------------------------------------¼uke½ ;gk¡ Hkkjr x.kjkT; ds o"kZ------------- dh frfFk ------------- dks bl 

vuqca/k ij vius&vius gLrk{kj djrs gSaA  

izFke i{k dk gLrk{kj %  

mifLFkr xokg %  
 

xokg 1 

xokg 2  

ORDINANCE NO: 13 
 TERMS AND CONDITIONS OF SERVICE AND CODE OF CONDUCT FOR  

TEACHERS AND OTHER ACADEMIC STAFF 
 

1. Teachers of the University mean Professors, Associate Professors, Assistant Professors and such other persons 
as may be appointed for imparting instruction or conducting researches in the University or in any College or 
Institution maintained by the University and are designated as teachers by the Ordinances.  

 
2. A teacher of the University shall be a whole-time salaried employee of the University and shall devote his / her 

whole-time to the University and does not include honorary, visiting, part-time and ad-hoc teachers.  
a) No teacher of the University shall without the permission of the Executive Council engage directly or 

indirectly in any trade or business whatsoever or any private tuition or other work to which any emolument or 
honorarium is attached.  



b) Provided that teachers may be permitted to undertake such assignment as examination work of Universities or 
learned bodies or Public Service Commissions or any literary work or publication or radio / television talk or 
extension lectures or, any other academic work with the permission of the Vice-Chancellor.  

c) Provided further that teachers shall be encouraged to actively engage in research, publication, consultancy and 
management / executive development programmes as per UGC guidelines and with prior approval of the 
University. 
Nature of Duties: 

3. The work load of teachers in term of contact hours, presence on the campus and other activities relating to 
teaching, research, examination, evaluation, curricular development  self-study and reparation for lectures shall 
be as per the norms prescribed by the University Grants Commission. 

4. Organization of teaching, teaching of courses of studies assigned and other work related to the effective 
teaching such as development, revision of curricula & syllabi, laboratory & field work, tutorials, work related 
to examination and evaluation of students, maintenance of discipline in the classroom, general welfare of 
students etc. shall be the primary duties of the teachers. 

5. In addition to the teaching of assigned courses of studies, teachers shall be expected to actively engage in 
research, publications, patent development, promotion of academic culture etc. in true spirit of the best 
intellectual traditions.  

6. Teachers shall be bound by the decision of the department, the Board of Studies, School Board, the Academic 
Council and the Executive Council of the University and shall act and work under the general  direction and 
supervision of the Head of the Department and Dean of the School concerned.  

7. Every teacher shall undertake to take part in such activities of the University and perform such duties in the 
University as may be required of him/her in accordance with the letter and spirit of the Act, the Statutes and 
Ordinances as made from time to time and as in force.  

8. Every teacher is appointed as a teacher in the University and his/her present placement in a particular School / 
Department / Centre is in accordance with the current needs and requirements of the University. The 
University reserves the right to establish, abolish, merge, reorganize and rename its Schools / Departments / 
Centres as warranted by the changing needs, requirements and circumstances and that the placement/place of 
posting of teacher may be changed accordingly at any time in the best interest of the University.  
Probation: 

9. Teachers shall be appointed on probation ordinarily for a period of twelve months, but in no case the total 
period of probation shall exceed 24 months. Provided that the condition of probation shall not apply in the case 
of teachers appointed by the Executive Council under the provisions of Statute 19. 
Confirmation: 

10. It shall be the duty of the Registrar to place before the Executive Council thecae of Confirmation of a teacher 
on probation, not later than forty days before the end of the period of probation. 

11. The Executive Council shall have the power to confirm the teacher or decide not to confirm him, or extend the 
period of probation by a maximum of twenty-four months in all. Provided that the decision not to confirm a 
teacher shall require a two-third majority of the members of the Executive Council present and voting. 
 



12. In case the Executive Council decides not to confirm a teacher, whether before the end of twenty-four months’ 
period of his / her probation, or before the end of the extended period of probation, as the case may be, the 
teacher shall be informed in writing to that effect, not later than thirty days before the expiration of that period. 
Increment: 

13. Every teacher shall be entitled to increment in his/her scale of pay, as per rules, unless the same has been 
withheld or deferred or postponed by a resolution of the Executive Council. Provided that a teacher whose 
increment is proposed to be withheld / deferred / postponed shall be given due opportunity to make his/her 
written representation. 
Promotion through career advancement: 

14. The promotion through career advancement of Assistant Professors / Associate Professors / Professor in the 
university shall be governed by the Norms / Regulations prescribed by the University Grants Commission in 
vogue and as amended from time to time. 
Age of retirement: 

15. Subject to the provision of Statute 25, every teacher confirmed in the service of the University, shall continue 
in such service until he / she attains the age of superannuation as prescribed by the UGC / Govt. of India from 
time to time.  

a) Provided that if the date of Superannuation of a teacher falls at any time during the Academic Session, the 
Executive Council, may on the recommendation of the Vice-Chancellor re-employ the teacher for any period 
up to the end of the academic session, with a view not to disturb the teaching work of the Department / Centre.  

b) Provided further that in special cases, a teacher on his/her attaining the age of superannuation, may be re-
employed on a contract in keeping with the regulations in this behalf as issued by the UGC from time to time. 
Professional Code of Conduct: 

16. Every teacher shall be bound by the Act, the Statutes, the Ordinances, the Rules & Regulations and Code of 
Conduct as formulated by the University from time to time.  

a) Provided that no change in the terms and conditions of service of a teacher shall be made after his/her 
appointment in regard to designation, scale of pay, increment, provident fund, retirement benefits, age of 
retirement, probation, confirmation, leave; leave salary and removal from service so as to adversely affect him. 

17. Every teacher of the University shall abide by the Code of Conduct framed by the University from time to 
time. As a matter of general rules, the following lapses would amount to and constitute misconduct on the part 
of a University teacher: 

a) Refusal, words or actions, to teach courses of studies, supervise research and/or other administrative and co-
curricular activities assigned to him/her by the Department, the Board of Studies, the Dean of the School, the 
School Board and the Vice-Chancellor.  

b) Lapses or negligence or carelessness in performing or carrying out the responsibilities as defined or as assigned 
to him/her from time to time by the university. 

c) Refusal to carry out the decisions of the university authorities, academic bodies and/or functionaries of the 
University. 

d) Non-adherence to the highest standards of personal and professional ethics and/or indulging in plagiarism of 
any kind and sort, within the legal meaning, interpretation and expression of the term. 

e) direct and tacit involvement in activities leading to: 
 



i) disturbance of peace and harmonious community life on the campus including involvement and abetment in 
inciting students, staff and outsiders  against other students, colleagues,  administration and campus. 

ii) spread of communal feeling, hatred, campus violence including making derogatory remarks on caste, creed, 
colour, religion, race or gender.  

iii) in any activities, actions and deed adversely affecting or impinging upon the interest of the university. 
f) Nothing contained in these ordinances shall, however, interfere with the right of a teacher to express his/her 

views and difference of opinion on matters of principles in public forum, seminars, conferences, workshops 
and/or in his speech and writing.  
Resignation: 

18. A teacher may, at any time, terminate his/her contract by giving the University three months’ notice in writing 
or on payment to the University of three months' salary in lieu thereof.  

19. The notice period shall be one month in case of probationers, contractual, temporary and ad-hoc teachers or 
salary in lieu thereof.  

20. Provided that the Executive Council may waive the requirement of notice at its discretion. 
Written Contract: 

21. As mandated under Section 33(1) of the Central Universities Act 2009, every teacher of the University shall be 
required to enter into a Written Contract with the University in the form as prescribed in Annexure - I of this 
Ordinance and as amended from time to time.  
Teaching Days, Work Load and Leave Rules: 

22. The rules and conditions governing number of teaching days, work load and leave rules shall be as prescribed 
by the UGC from time to time. 
Fixation of Pay of Re-employed pensioners:  

23. As per the Government of India Rules issued from time to time. 
Seniority of Teaching Staff: 

24. It shall be the duty of the Registrar to prepare and maintain in respect of each category of employees to whom 
the provisions of this Ordinance apply, a complete and up to date seniority list in accordance with the 
provisions of this Ordinance. 

25. Seniority of teachers shall be determined in accordance with the UGC norms. However, while determining the 
seniority of teachers the following principles shall be observed: 

a) Seniority in each grade shall be determined in accordance with the length of continuous service from the date 
of appointment of the person in his/her grade. 

b) If a teacher of the University is selected by a duly Selection Committee for an appointment to a post in the 
same grade in another Department / Centre / School of the University, his/her seniority in the University will 
be reckoned from the date of his/her original appointment to the post in the same grade in the University. 
 c) In case two or more teachers are recommended for appointment by the same selection committee held on the 
same date, the Selection Committee shall have powers to specify their seniority with due regards to the merit of 
the selected candidates and that the same shall be used for the purpose of determining seniority in service. 

d) Seniority of the teachers appointed / promoted under the Career Advancement Scheme shall be determined in 
accordance with the UGC guidelines / regulations / norms in this regard. If a teacher is promoted to the next 
higher grade / post under the Career Advancement Scheme, his/her seniority in the higher grade / post shall be 



reckoned from the date of eligibility for promotion to the next grade / post. However, if a candidate is denied 
promotion, his/her seniority shall be reckoned from the date of the next eligibility. 
 e) If two or more persons have equal length of continuous service in a particular grade or post or the relative 
seniority of any person(s) is otherwise in doubt or in question, the Registrar may, on his own motion or at the 
request of any person, submit the matter to the Executive Council whose decision thereon shall be final. 
 f) Seniority among the Deans of Schools, Heads of the Departments, Directors of the Centres of studies and 
Principals of the Colleges maintained by the University shall be determined with effect from the date of their 
appointment to such position.  
Temporary Appointment of Teachers: 

26. Temporary appointment of teachers shall be restricted to appointment against vacancies caused due to leave by 
teachers and shall be governed by the following rules: 

a) Vacancies caused due to leave of Professors / Associate Professors /Assistant Professors will be filled in the 
cadre of Assistant Professor.  

b) Temporary vacancies shall be filled on the advice of the Selection Committees in accordance with the 
procedure prescribed as per Clause 18 (6).  

c) A temporary appointment so made shall be continued for the period of leave granted to a permanent 
incumbent. However, the temporary appointee cannot without any further express recommendations of a 
Selection Committee be continued after the exhaustion of his/her temporary tenure or be adjusted against any 
other Vacancy / vacancies.  

d) A temporary teacher, who has been detained for official work during the Vacation shall be entitled to an ex-
gratia payment equivalent to the emoluments he/she would have received had his/her appointment continued 
till the end of the vacation, provided that the teacher has worked in the University for a minimum period of 180 
days during that academic year and has held that appointment on the last day of that academic year. Provided 
further that such teacher must not hold any appointment elsewhere for remuneration during the period of that 
vacation.  

e) The temporary appointment so held shall not confer any rights on the teacher(s), so appointed to seniority, 
regularization absorption or preference in future appointment in the University.  
Re-employment of Teachers: 

27. The Executive Council may, in the interest of the University, re-employ a distinguished superannuated 
University teacher, who has contributed substantially to the field of knowledge and learning in accordance with 
the following procedure:  

a) A University teacher retiring on superannuation shall intimate his/her willingness for re-employment to the 
Vice-Chancellor at least six months before the date of his/her superannuation through proper channel.  

b) The Head of the Department/Institution and the Dean concerned shall forward the same to the Vice-Chancellor 
with their express recommendations.  

c) In the case of the Head of the Department seeking re-employment, the Dean of the School shall forward his/her 
application with remarks to the Vice-Chancellor.  

d) If the Dean of the School is himself/herself seeking re-employment, he/she shall submit his/her application to 
the Vice-Chancellor directly.  

e) The application for re-employment shall be supported by the following documents:  



i) Complete bio-data of the retiring teacher with special emphasis on the academic and other achievements made 
during the last five years. The bio-data shall include details regarding teaching and research experience, 
publications, attendance / presentations at conferences, workshops, seminars, symposia etc. 

ii) Medical certificate of fitness from the recognized Health Centres / Hospitals. (The University reserves the right 
to get it verified by the University Medical Officer). 

f) On receipt of the application / proposal and complete bio-data from the University teacher willing to work on 
re-employment, the Vice-Chancellor shall, in consultation with the Head of the Department or with any other 
expert in the field / subject of the applicant teacher, form his/her opinion and views about the re-employment 
of such a teacher and place the same in the form of a proposal before the Executive Council for consideration.  

g) No teacher can claim re-employment as a matter of right. 
h) The re-employment of a University teacher would be subject to the over-all age limit as prescribed by the UGC 

for Central Universities beyond which there would be no provision for extension.  
i) The re-employment shall be treated as a fresh temporary appointment.  
j) The Executive Council at its discretion may terminate the services of a re-employed University teacher by 

giving him/her one month’s notice in writing.  
k) A re-employed University teacher shall not be eligible for appointment as Head of the Department or Dean of a 

School nor can be a member of an authority of the University nor shall be given any other administrative 
responsibility.  

l) The salary and other benefits admissible to a University teacher shall be in accordance with the Rules 
prescribed by the University from time to time. 
 

ANNEXURE - I 
 

FORM OF WRITTEN CONTRACT TO BE SIGNED BY TEACHER AND MEMBER OF THE 
ACADEMIC STAFF 

(Under Clause 22(3) of the Central Universities Act 2009) 
WRITTEN CONTRACT OF APPOINTMENT 

Every teacher and member of the academic staff of the University shall be appointed on a written contract, the 
form of which is hereby prescribed and appended to this ordinance. 
TO BE TYPED ON `10/- NON-JUDICIAL STAMP PAPER & SUBMIT ONE ORIGINAL AND TWO COPIES 

THEREOF. 
SERVICE CONTRACT 

ARTICLES OF AGREEMENT EXECUTED on the ______________________ day of 
__________________the year Two Thousand _________________Year of the Republic of India between 
________________________ S/O/D/O/W/O __________________________ aged _____ years, residing 
at___________________________ of the first part (hereinafter called ‘the party of the first part’) and the 
Mahatma Gandhi Central University of the second part.  
 
WHEREAS the Clause 22(1) (hereinafter referred in as “the University”) have engaged the party of the first 
part as ___________________________ (Designation)  in the School of ......................................and the party 



of the first part has agreed to serve the University on the terms and conditions hereinafter contained; Now these 
present witness and the parties here to respectively agree as follows: 

1. The party of the first part shall submit to the orders of the University and of the authorities under whom he may 
from time to time, be placed by the University and shall remain in the service commencing from the date of 
joining duty ______________ (Date) subject to the terms and conditions herein contained. 

2. The party of the first part shall devote his/her whole time and attention efficiently and diligently to his/her 
duties and at all-time obey the rules including the University Servants Conduct Rules prescribed for the time 
being for the regulations of the branch of the University to which he may be attached and shall whenever 
required to perform such duties as may be assigned to him/her from time to time. 

3. The party of the first part shall be of the Teacher’s/Officer’s rank and his / her status shall be that of 
____________________________ (designation) in the School of ________________ (School) and presently 
placed in the................................. (Department/Centre/Office). 

4. The party of the first part understands and agrees that his/her present placement in a particular School/ 
Department/Centre is in accordance with the current needs and requirements of the University and that the 
University reserves the right to establish, abolish, merge, reorganize and rename its schools, departments and 
centres as changing needs, requirements and circumstances may warrant and that the party of the first part shall 
willingly accept and have no objection to any change in his/her placement to any School/ Department/Centre 
of the University.  

5. The party of the first part shall, from the date of coming into force of these, be granted 
Rs.________________________ (Basic Pay including the grade pay of Rs._______________________) in the 
pay scale of Rs. ___________________________. He/She shall also be eligible for the usual allowance 
admissible under the rules of the University/Govt. of India in force. 

6. The party of the first shall, during the period of his/her agreement earns leave according to the rules applicable 
to him/her. 

7. If the party of the first part is required to travel in the interest of the University Service; he/she shall be entitled 
to travelling allowance on the scale applicable to the Officers of his/her/her equal rank in the University. 

8. His/her agreement may be terminated at any time within the said period of the age of superannuation / by either 
party, by giving three months’ notice in writing to the other. Provided always that either party may in lieu of 
the notice, give to the other party a sum equal to the salary of the period which may fall short of three months. 

9. The party of the first part shall be eligible to the benefit of the University Provident Fund/Pension/New 
Pension Scheme according to the rules applicable. 

10. No application of the party of the first part for employment in other institution shall be forwarded during 
his/her probation period.  

11. In regard to any matter in respect of which no provision has been made in this agreement, the provision of the 
rules made or deemed to have been made under Article 309 B & 313 of the Constitution of India, the 
provisions of any Act or Rule made by the University in regard to the employees borne in the category of the 
Teacher/Officer in the University service shall apply to the extent to which they are applicable to the service of 
the party of the first part under this agreement and the decision of the University as their applicability shall be 
final 

 



IN WITNESS WHEREOF ____________________________________ the party of the first part and the 
(Name) Registrar acting for and on behalf of and by the order and direction of the Executive Council, have 
hereunto set their hands in the ______________________ year of the REPUBLIC OF INDIA. 
SIGNED BY THE PARTY OF THE FIRST PART:  
IN THE PRESENCE OF: 
Witness: 1)  
Witness: 2) 
 


